
   
Posting Date:  July 20, 2010 

  

 
TITLE :  Director of Technology  
 
REPORTS TO: Chief Operations Officer  
 
SUPERVISES: N/A 
          
TERM :  12 months  
 
JOB GOAL : To assist the chief operations officer in the implementation of a 

comprehensive instructional technology program while facilitating 
customized professional development and district-wide innovation.  

 
QUALIFICATIONS AND TRAINING:  

• Bachelor Degree in Education, Information Technology or 
related field, MasterÕs preferred  

• Hold appropriate Tennessee certification license     
• Five years of successful teaching experience or equivalent  
• Successful school level and/or district level administrative 

experience preferred 
• Demonstrated leadership and organizational skills 
• Effective decision-making and verbal and written 

communication skills 
• Alternative to the above qualifications as the Superintendent 

might find appropriate and acceptable will apply  
 
EVALUATION:  Performance of this job will be evaluated in accordance with  

provisions of the BoardÕs policy on evaluation of personnel.  
 
 
PERFORMANCE RESPONSIBILITIES : 
Job Description:  Director of Technology     

     
1. Assist in providing an instructional program that utilizes technology in a manner 

that enhances its effectiveness.  
2.   Assist principals in staff evaluations relative to the effective use of technology in 

delivering the instructional program. 
3. Assist schools in developing accountability, performance, and remediation  
 

NOTICE OF VACANCY  
Application Deadline:  UNTIL FILLED 



Job Description:  Instructional Specialist, Technology 
 
strategies in the area of technology.  

4. Plan, develop, implement, and monitor and state of the art educational technology 
program for the district and each school. 

5. Oversee and plan technology initiatives in each school.  
6. Serve as district-wide technology support for district and schools.  
7.   Assist with others duties as assigned by the Chief Operations Officer and/or 

Superintendent.  
  
 
APPLICATION PROCEDURE  
Haywood County Schools Employees submit to the Office of the Superintendent:  
   (1). A Letter of Intent  
   (2). A Resume (one page Ð only)  
   (3). A Vita Sheet (three page minimum)  
 
Non-Haywood County Schools Candidates submit to the Office of Superintendent: 
   (1). A Letter of Intent  
   (2). A Resume (one page Ð only)  
   (3). A Vita Sheet (three page minimum)  
   (4). A Haywood County School Application  

(see website www.haywoodschools.com) 
 


